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- INTRODUCTION "ﬂl
FOR INSFECTION oN l/ielf
The 1971 school year was the first year of full operation of the tfawanna

State University College Undergraduate Urbun Teacher Education Program. Obviously
“*""‘3 the v6dy many questions were raised by many people in the program which
needed essential information for immediate and appropriate pesolution at tae time.
Mach of this iniormation was in various forms and in various places. During the
Spring 1972 inservice program for Lackawanna Lead Teachers and others, conducted
by D, Richard E, Collier and Dr, Robert K. Hasler, three teachers choe to work
on the task of completing a UUIEP Handbook appropriate for use by varicus people

in end relating to the program during the 1972 ~ 73 school year. Afier extensive
talking with various personnel as to what should be in this handbook, these three
teachers assumed primary responsibility for compiling and preparing this handbook,
Obviously during the first year of "tryout" there will be new and additional
questions which will arise that aren't discussed in this first version. There-
fore a number of blank pages have been insereted so that each person using this
hendbook may record the additlonal questions and suggested information which
should be considered a.qd possibly included when this handbook is revised, hopefully,
during the summer of 1973. |

Please use this handbook and make surs these questions and concerns related
to your use are so recorded,

The full intelligent use of all the data in this handbook should make the
‘total operation of the UUTEP more effective and beneficial for all. We would
like to take this opportunity to personally identify and profeossionally thank
the following teachers for agsuming responsibility for and preparing this UUTEP
Handbook. The teachors were Mrs. Rosemarie Starnes, Franklin School, Mrs. Carolyn
Hetey, Washington School and Mrg, Elaine Mandy, Trumsn School,

Progrem Administrators
Richard E. Collier
Robert X, Haoslor
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DEDICATION

This handbook is dedic Led to the schildren of the City of Lackawanpa
and to those who have dev.ted themselves to the task of broadening edu-

cational horizons and iuncroasing professlunniiem.




FORWARD

This handtook has been prepared as a concise guide to the E.P.D.A.
program in all its facets in Lackawanna. It will not answer every con-
ceivable cuestion that may arise, but it is designed to provide basic
information and commonly agreed ground rules. It will probably be sub-
ject to periodic revision, but for the present will serve to eliminate
misunderstandings that may occur because of verious interpretations on
the part of the individuals who, of course, bring personal viewpoints
into their thinking. Although the office has attempted to supply each
jnterested party with pertinent material it has been liable to loss or
misplacement. Hopefully the handbook will answer your questions, or
direct you to znswers and orient you to the commmity, as well as to our
common goal of improving education for our children and improving teacher

education.
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PHILOSOPHY

The Lackawanna U.U.T.E.P, is a plan that allows for a more effective,
efficient way for & teacher training program to be intergrated into the
program of the Public School. Instead of thrusting college students in-
to full responsibility, it provides for a sequential development of ex-
pertise under the guidance and direciion of experienced teachers.

It recognizes a diversity of teaching tasks, techniques and styles, end
suggests that teaching be separated into various roles and responsibili-
ties to allow for different interests, ambitions, and talents of teachers..
It facilitates the use of college students to differentiate tasks, indi-
vidualize instruction, and provide for a bevter educational program for
the children of Lackawanna.




BACKGROUND

Under the Education rofesgion Development Act planning grant from
the New York State Education Department, a Jjoint task force representa-
tive of teachers, commmnity workers, professors, students and school
administrators from the City of Lackawanna began work in October 1969
to design an 'on gite! indergraduate Urban Teacher Education Program
(U.U.T.E.Pe). Lackawvanna, a2 unique commmity ol 28,657 with a 10 to 15
percent black population and first and second generation families rep=-
resenting fifiy-five ethnic groups, was chosen.

Dr. Jimes H. Young of 5.U.N.Y. Coliege at Buffalo was the original
project director who introduced this program to Lackawanne educators.
His proposal submiitted to the New York State Department of Education for
funding, resulted in state fina.ncigl support for the program, with the
Lackawanna School District agreeing to provide sdditional necessary fands
to insure the benefits forseen for the local school children. These
monetary arrengements are not permanent, bul are subject to review, and
continuation or denial, according to action deemed feasible by the State
Education Department, and the Lackawanna Board of Education.

Volunteer teachers and administrators perticipated in in-service |
sessions through which they and the collese shered ideas and professional
insights in preparation for the innovative teacher education program in
which they would cooperate.




College students, aspiring to be teachers, who have been accepted
info this program, would move through three phases of development as team
menbers essigned to participating elementary classrooms. Team members--
aides, assistants, associctes--would receive initial guidence from the
trained "lead teacher", with éach expected to contribute time, planning,
maturity, special skills and talents, and initiative in fulfilling ob~
jectives of this competency based program.




GENERAL POLICIES

Just as thoss of us who read this would not entrust our medical or
surgical problems to a doctor who did not measure up to certain standards
of conduct, cleanliness, and competencies, so to parents expect high
standards mainteined among those appointed to instruct their children.
School boards, superintendents, the public, and the profession itself
has criteria by which teachers are Judged, hired, retained, and thought
successful.

Educators are expected to conduct themselves with maturity, common
sense, discretion, and exhibit these qualities, along with numerous others,
in ell phases of their professional interactions. It would not be unusual
for colleagues to experience conflicts between their philosophies.

People involved in this program are apt to encounter differences in
opinions or philosophies, In such cese, the students must not overstep
their roles, keepinz in mind that the lead teacher and others throughout
1life ere required to make adjustments in the interests of competibility,
harmony and progress. |

All phases are expected to practice courtesy, patriotism, respect
for authority, and set examples for students while so doing. Housekeep-
ing in school is no less important than at home. This includes return-
ing burrowed matericls to their original location. Maintaining a lecmne-
ing atmosphere takes time, skill, interest, and imagination. When in

school, aides, assistants, and associates &re expected to dress uccording




to the dress code currently advocated for the tenuwse teacher. In the
mettor of emoking, drinking, romancing in the school, or vicinity, troinees
must behave with decorum.

It is expected that each prospective teacher possess a desirable
degrse of ccademic enthusiasm and background. Eoch should plan to agswie
& learning attitude, and instill the same in students assigned to him,
The teacher must alwtys be as fully prepored as possible, and especiclly
during preparation phases should expect to be doing'a congiderable amount
of reseerching for the classroom essignrents. Hopefully this contimuoes,
although it may diminish, as cxpertise is gtined.

In cless discussions, the teacher is ofiten ‘ion the spot'. (for ex-
ample, in examining U.S. policies) While mointaining an "open" mind,
and developing criticel thinking, the teacher must foster petriotic feel-
ings, teach the vrongs of drug abuse and pollution, encourcge conserva-
tion and positive Americanism. Constructive "on your feet" thinking is
to be cultivated.

Student team members arc expected to be cepeble of controlling e
group of students in the class, in the corridors, during required fire
and air reoid drills, ond command their respectful cooperation.

It is recormended that students consult with building principals to
determine procedents or past practices in studeni use of faculty facili-
tios. Usc of office telephone, for instonce, is governed by "front office!

directives. Althouzh the students are ofton rei'orred to as "guosts! ' .




in our school, they twe working members of teaching teams, often en-
compassing more than one class assignment. Ecch should be making posi-
tive personal and professional inm:eesions for themselves, for those they
represents It is 2lso to be recomnended that progpective teachers femll-
jarizo themselves with ehtics which govern professionals in other fields,
gome of wiich apply to us. Among these would be basic principles of
respecting confidential informetion (whethor stomped confidential or not),
not defaming collesgues espocially through gossip or ungzuarded converse~
tions, nov di;rulging data of a privete ngture rolative to the children.
Discussions in seminar must avoid derogatory involvenent of person:lities.

One must find & diplomatic way of handling umplecsant pituations.




ATTENDANCE

The E.P.D.A. program has set down rules regording attendance and tardi-
ness. Eech student cormits himself to team work and knows his schedule,
his responsibilities. Habituel excuses, unprepa) adness, foilure to notify
the team of absence due to illness in edvence, shows lack of cooperation
and questionel professionalism. Appointnents with dentints, hair dressors,
etc. are not to be mede during the : school hours. Children in the cgsigned

claegs rmst cone first.

.
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The current Undergraduate Urban Teacher Education Program and Course Structure

Phase I - Alde
Education 495 - Individusl Project (Introduction to Lackawanna) 3 8.h.

Education 201 - Human Growth and Development 3 s.he
Education 459 ~ Analysis Systems : 3 s-h.
Education L95 - Oral Commmication 3 s.h,
Education 202 - Language Arts 3 s.he

Subtotel 15 s.he.
Phase II - Assistant

Education 499 ~ Independent Study (Lackawann:) 3 sehe
Education 301 - Methods and Materials 6 s,
Education W1k ~ Reading - 3 sehe
Education 203 - Educational Psychology 3 8ehe

Subtotal 15 Sehe
Fhase IIT ~ Associate

Education 401 - Internship 6 s.he
Education 402 - Internship 6 sJhe
Education 402 - Seminar 3 8.h,

Subtotal 15 s.he
Grand Total U5 sehe




REQUIRED COURSES FOR LACKAWANNA COLLEGE STUDENTS IN EePoDA.

Education 485--~Theory and Prectice in Urban Education I
Education 486-~-Theory ond Practice in Urban Educction II

Education }87-~~Theory and Practice in Urban Education ITI

Each semester will carry 15 semester hours. The semester blocks w.1l

be broken into practicum and professional components cs i‘ollowsz

Ed, h85~--'1‘haory end Practice in Urban Education I
Clagsroom experience Practicum

Hunon Growth

Language Arts Methods

Analysis Systems

Introduction to Urban Arec (Lackawanna)

Oral Language Development

Ede 486~=-Theory and Practice in Urban Education IT
Classroom experience

Educational Psychology

Reading

Social Studies/Math Methods

Sociology of Communities (Leckawanna)

Ed. L4B87~=~Theory and Prictice in Urban Education IIT
Intern experiences

Seminar in Education

Total. 18 somester hrs.
S hours (pass-fail)

2 hours

2 hours

2 hours

2 hours

2 hours

Total 15 semester hrs.
5 hours (pass-fail)

2 hours

2 hours

4 hours

2 hours

Total 15 semester hrs,
12 hours (pase-fail)

3 hours

# The Advisory and Curriculum Committeces have considered and approved the

following: Progran and Course structure for the U,U.T,E.P.s This proposal

will now have to be submitted %o the eppropriate SUC Curriculum Committees

for consideration and approval,
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Excopt for Ed. 485~~~Practicum, Ed, }i86~--~Practicum and Ed. }B7-~=-
Internship, grades A thru E will be given by the professors teaching the
professionnl education courses with o composite grode for the hours re-
maining in each block,

Each of the 15 hour blocks will be deseribed using the following for-
mat outline:

Ed. 485: Theory eand Proctice in Urban Education I
A. Rationale:
B. Catalog Description:
C. Overall Objectives:
D. Course Content:
1. Lengucge Arts Methods
2o Module Cluster Titia
1. Module Title
2. Anolysis Systems
&, Module Cluster Title
1. llodule Title
3. Etc.

Y




BEST COPY AVAILABLE

ORGANIZATIONAL SYRUCTURE OF LACKAWANNA U,U.T.E.B. PROGRAM

Lackawonne State College
S0hool ' \ : ot

Board / | Buffalo
Co~Directors

Rep. Leckowanne Co~Directors

/ Rep, O,csllege

Staff Consuliont
‘ Administrators s

1
Lead Teachers — T~ College

Instructors
E.P.D.A E,P.D.A,
Advisory Council Curriculum Committee

"""" l I |
1‘ ASSOCIATE ASSISTANT AIDE




ROLE DEFINITIONS

The Leckewenne Project is baged on 2 sequentiel development of teach-
ing competencies. Ecch phase has role expectations designated for its
members. Specific tesks have been outlined for various members of the

Lackawanne Campus o8 well as cormunity representotives.




ROLF, OF TEACHER'S AIDE
(PHASE ONE)

As a member of a differentiated staff the aide will:

1.
2.
3.
L.
5.

6.
To
8.
9.

10,

1.

Observe teaching situations and techniques.

Familiarize himself with the coirmnity.

Bocone fomiliar with class and school system regulaticns.

Develop competency in the use of audio~visual equimu?nt and meterials.
Become fomilisr with the materials avalloble and their sources of
location.

Demonstrate the abillity to develop rappoi'b with children, as well
es to adult co-workers.

Develop good 'housekeeping! habits.

Assist team by performing clericel tasks.

Mancge amall groups.

Loarn as much as possible about child psycholoQ end development
through observeiion of behavior and performance.

Prepare for learning situation so 2ll is ready for Lead Teacher,

Associcte, Assistont.

‘-
=7,
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1.
2.

3.

5.

6.
Te
8.

e

10,

ROLE OF ASSISTANT TEACHER
(PHASE VO)

As 2 member of o differentiated staff the essistont wille

Lecrn methods and mateilals in separate arecs of the cun;iculwn.
Determine desireble objective for student behavior and related
asgessment.

Assune increased responsibility for planning and reinforcing of
learning.

Demonstrate increased professionalism.

Cain more acute attitude toword needs of children as their psyciol-
ogy and development relate to the teacher cnd the lecrning environ-
ment, and their peers.

Demonstrate ablility to direct children in meaningful activities.
Maintein skills acquired as an aide.

Enhonce the lecrning situatibn by, meleing chorts end creative devices
and aseibting children in arranging insitrudtional disgpleys.

Work with micro-groups, organizing gemes and utilizing specific
techniques to reinforce concepts developed by lead teachers.

Damonstrote knowledge of rewerd and performonce techniques.




1.

2.
3.

b

5.

ROLE OF ASSOCIATE TEACHER
(PHASE THREE)

With the cooperation of the lead teacher ond teanm members, the associzte
will

Acoept responsibility for esteblishing and maintaining a socinl and
emotional environment conducive to leam.dng.

Orgenize lessons that include deslrcble questioning techniques.
Write plans for specific lessons and units of study in exch disci-
pline area which will include:

a~--behaviorael objectives

b--motivation teclhiniques

c-~learming experiences

d--procedures )

e--materials

f--pupil~teccher evaluation

g--provision f£or trensition to be the next lesson or unit of atudy
Delegate necesscry responsibilities to the rest of the team, with
the cooperciion of the lead teacher, for arranging a favorable
physical environment. |
Denonstrate good rapport and meaningful relationships with the stu-
dents through sympothy, understanding, eimeothy, end reacting to each
individual child.

A




Te
8.

9.
10.

1.
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Apply methods of classroom control according to the standards set
by the lecd teacher which are conducive ond suiteble to the noeds
of the stwdonts.

Prepare teccher made tests. (see outline in Objectives)
Categorize and sclf-analyze her teaching effectiveness by using
Flonders-Anidon, Whithall!s Socio-Emotionel Climate Index, Inquiry
Process Grid.

Demonstrate a competency in ploanning and orgonizing o field trip.
Demonstrate the cbility to plan and delezrie responsibility and
uesigments for differemtinted staffing which will include effective
utilizetion of the entire team.

Work as & team to diagnose ond prescribe for the needs of children.

3273
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ROLE OF LEAD TEACHER

As the most experienced member of the team the lead teacher will:

1,
2.
3.
L.

6.

7.

8.

9.

10.

1.

12,

13.
L.

Supervise training aspects of the program.

Provide resource.

Act as diplomet - sale of innovations to principal and staff.,
Act o8 linlson between team and colleagues.

Coordinaie personnel and materials,.

Serve as chief instructor - primary source of instructions for pupils.
Serve os ultimacte authority in roon.

Establish key to mood, enthusiasm, atmosphere of the iearn:ing environ-
ment.

Keep abrecst of current developments in cducction and the world in
general to onhance learning with modernity and realism,

Assist students in correloting college insiructionsl modules with
classroon activities.

Provide adequete time for plonning and discussion relevent to all
pheses of the program,.

Assist in defining the students'! teaching skills and help them develop
en analyticol approach to their professioncl actions.
Serve as model.

Worls with teom to dlagnose and prescribé for needs of children




ROLE OF COLLEGE INSTRUCTIORS

The college instructors are those persons presently employed at S.UsCeBs
who‘have met the following requirements:

1. Are stimulating, enthusiastic, and kmowledgeable in thelr field.

2. Display sincere interest in the urban~teaching~learning- erisis, and
in Lackawanna in particular,

3. Are outstanding teachers who demongtrate what they profess.

4. Possees knowledge to develop behavioraly -~ oriented experiences.

5. Are familiar with video~tape, audio-tape, team supervision, and
behavioral analysis systems to improve instructional competence.

6. Will prepare course outlines, units, behavioral oriteria, measuring

devices, commmity school related actlivities.




1.

2,
3.

L.

5

6.

Te

8o

9

10,

L e T

ROLE OF DIRECTOR

Primarily responsible for developing and administering the Undergraduate
Urban Teacher Education Progrem.

Ensures support of the University,

Secures agreement and approvel by deans, department heads and faculty
conmittees for adoption of succesaful features of the program,

Plans with the school district various aspects of teacher education

and coordination of practicum sctivities,

Helps organize interviewlng and selection teams,

Mects regulerly with students and commnity groups,

Prepares invitation moterials and develops plans for orientation programns.
Responsible for & continucus process evaluation of the total program .
which includes feedback from all involved with UUTEP including community,
college, public schools, and interns,

Developing cmondments in ordor to modify and restryucture projoct agreements
accordingly in oxder to meet the needs of the program,

To develop cooperatively with the staff developer competency-based aspects
of the total programs, including the development of workshops, instructional

scninars end resources for all personnel.

e




ROLE OF THE LeE.As COORDINATOR

Responsbile for the administration of dhe.echool plen for &
change as stated in the proposal.,

Articuleting the needs of the school district %> the U.iversity.
Asgioting in specifyin~ the begimning skills which interns must
demongtrate before entering inservioce.

Participates in recrultment and selection of interns.

Particpates in planning pre-service program.

Assists in the on~going evaluation of pre-gervice training.
Sheres reswongibllity for the competency assessment of interms.
Approves school eggignmonts of interns in cooperction with the
toam leader and principal.

Responsible for obtaining the participation of the school statff
(principals, cooperating teachers,and paraprofessionals) in the
dovelopment of the project and its orlenvation.

Responsible for continuous process evaluation of school program
with input from the University, commmity, school personnel, and
interns.

Helps to determine congruence of school progrem with proposel plan.
Responsible for administrative details of the school progrome
With the director, has responsibility for developing, 'supervising,
and modifying sctivitics which reflect project gocls in the echool
and community.

L Lot}
s

-y e awe. 00 e Wt0 86 b b ag P - ob--® Ababrat st bt A a e s )




1. OCooperctes with Community Coordinators in the commmnity based
phase of the project.

15. Perticipates in genercl E.PJD.A. mectings.

L "y b gk - aains [ W Yy py vy e




2.
3.

.

LT

6.

7.

- 8.
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ROLE OF STAFY CONSTULTANTS

Plon and conduct group seminars with associzte teachers.

Plan ond conduct individual conflerences i cesocicte teachers.
Schedule and implement & program of classroom observation and

participation.

Consult with lood teachers and/or E.P.D.A. students in the area
of differentiated staffing pat‘gems s individualization of
instruction and team operations.

Consult with school administrators :nd others relative to E.P.D.A,

prograi. |

Consult with cssigned college stoff responsibile for course and

for E,P.D.., students.

Coordinate sciiocl and classroom visliiuction of college E.P.D.A
instructors.

Consult withh dircctors of project as needed in the development ang
implenentation of program.

TR
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1.
2.

3.

L.

5.
6.

Te

8.

9
10,

ROLE OF THE PRINCIPAL

The principal, os chief administrotor of the building wills
Contribute suggostions as a member of the teom,

Heip individual members become better able to discuss issues in
such 2 monner that divergent opinions a.r;a not morely tolerated,
but corefully considered s perheps preferable to accopted
mejority opinion.

Uge his knowledze of how & tomn fun tions, of techniques for
::.mprome, the effectiveness of the teon, ond of the potentialities
of ecch team member.

Relote his ections to the cormunity served, 'bé.king into account
the socioeconomic conditions, geogrephic foctors, mores ond trodit-
ions.

Aot decisively yet alwcys humonely when situations demand cction.
Dovelop the lecdership potentizl in others.

Bring 21l cl-ments of the educationel enterprise to focus upon
educnting the individuol child.

Recognize thes growth in the people sorved is the final test of
lendership.

Coordinate the progrom.

Mey ossign oppropriate tasks to assisbent-prineipel,

£ ,‘,")
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ROLE OrF COMMITTEES,

4 ~ Advisory Commiitiee

Continuous plenning tokes place through severzl groups. The Advisory
Committee functions over the summer and nwets regulerly during the
academic yecr. It reviews program operaiion, prozram planning, mokes

recommendations, and advises from o commmity representative viewpoint.

B = Curriculum Committee

Continuous review, planning and revision of both the teacher
preparation progrem end participotion classroom curricula, is the
function of tie curriculum committee.

These groups cro composed of the college instructional steff,
college students, L.T.0. tecchers, administraiors, end selected
commmnity sccial cgents, the Director of the Education Divislon,

S.U.C.B. (or his dulegate) and the Progrom Director.




ROLE OF COMMUNITY

The commnity is an intergal part of the total progreme Through
its cctlve participation and cooperation it hos helped achieve the
gool of more complete understanding of the needs o'f. caildren. It
can effectively serve to:

1« Contribute to studenis' awé.reneas of psychologlcal and socisl
needs of children.

2. Provide necesscry field experiences end situations which will
ag8sist students in an understanding of home-school relstionships
and community background of children.

3. Heclp students cscertain the specific educationnl impacts of
home ond commnity.

Le Supply informction regarding children for whom longuage
developuent poses & injor instructionel problem.

S5« Holp focus attention on particular commmnity problems and
arecs of concern.

6. Serve o8 members of advisory and curriculum committees thereby ;
contributing expertise ond assisting in the planning phose of

the progran,




EVALUATION
The Lackawanns U.U.T<E.P., which has received nationzl recognition, hes

consulted with verious groups ond orgenizotions to assess total effectiveness.
Evaluation of this innovative team approach has been continuous and voried,
ond seeks the involvenent and expertise of different levels of the educational
commnity. Participating in cssessment roles have been Al.T.E., stote and
national committees, state and national evaluators, commmnity groups, adminis-
trators, local teachers' associations, lead teachers and student participants.

The evaluation procedurs for student peorticipants is o continuous process
with primary focus on self-zssesament and developmentel competencies. It is
faciliteted by an informel team approoch philosophy which aliows members to
work together to implemant ideas end suggestions and offer mutual support
and cooperation. It allows for formol and informel assessment of growth
through a variety of experiences in a three phase progrom and is implemented
by vorious groups using & variety of cssessment tools. Evaluation is thereby |
made by lead teachers, cdministrators, college steff, and directors of the
program. Self-evaluation techniques are implemented through the use of cudio-
video equipment ond dete collected by cnolysis system judgess Community and
participating agencies moke informel cssessment of student participation.
Thug & continuous progroem of as;essmant makes provisions for recycling if
o student foils to prove himself competent, or progressing to the next dee-
velopmentol level if conmpetencies indicate. In gome coses rapld sstery

of competencies would cllow for accelerction.

&
L

s
=




DESELECTION PROCEDURE

Applicnble to 211 slaff and students.
a. Dureonnel moy be deselected for the .following recsonsg:

1. Fallure to perform duties as outlined in the proposal

2. Inability to work effectively within the E.P.D.A. program

3. Folilure to ottain minimm performonce levels os established
by performonce criteria.

be Vhen & member is csked to withdraw, or when deselection procedures

.ure iminent, the following shell pertoin:

1. 4n appecl boeard may be esteblished by cction of the co-directors
or upon written regquest of the cgrieved petition of three teachers
and or three students to the co-directors.s A request for eppeal
ghall not be turned down.

(2) administrotive staff (1) one of the co~directors
| (b) community representative (1) from advisory bocrd or

commmity co-ordinator '

(c¢) student representative (1) elected member of the advisory
council

(d) public school representative (1) principsl or central
adminigtration

(e) LEA ILeod teacher representative (1) LEA Lead Teacher or
advisory council

(f) college teachiné faculty representative (1) S.U.C.B.
faculty member




2. The Appeal Board shcll elect ¢ cliainmn and review all written
gtatements brought before them, Authors of written statements must
be willing to appear before the Board if requested.

3. Procedure:

(a) person under review will be informed of the nature of
- gtotements which have been submitted

(b) eample time will be provided for the person under review
to gother his defense and supporting statements and/or
personnel

(¢) an Appecl Poard meeting will be scheduled and evidence

examined, crgunents pro end con heard ond & decigion

handed dowm
(d) possible results of Appenl Board delibercitions - no action -

support of eppecl ~ denicl of appecl.




ELEMENTARY
Bethlehem Park
Fronklin
McKinley
Roogevelt
Vashington
Truman

Wilson

SECONDARY

doover

Lincoln

Lackewanna Senior 'ligh

SCi00LS

T4 Spruce Street

146 Franklin Street
25 South Shore Blvd.
179 0'"Dell Strect

30 Johnson Street

15 Inner Circle

36 Eleventh Strect

600 Ridge Rood
90 Dona Street

.500 Martin Road

823-4192
823-0381
B22~8072
823-1907
822-1917
826-1728
823-1922

8231915
B822-3681
826-1500




SCI00L SERVICES

Social Worker

Reading Clinic

Speech Theropist -~ Clinicien - Techniciong
(Resident) nurses

Visiting Dentist and Tyglenist

Adult Continuing Educotion Night School 823-1917
Audio Visual Department 826~1500
Docotr

Special Subject Teachers ~ Art - Music (Choral & Instrumental) ~ Physical Ed.
Extra Curricular Activities
Intralmiral Sports progzroms
High School League sports
Educationzl facilities for the mentally reterded -

OCCUPATIONAL EDUCATION 74 Spruce street 822-8505
Educationel facilities for the phys;t.cally handicepped -

ORTHOPEDIC EDUCATION 146 Franklin stréc;'b 823-2876




PROFESSTONAL ORGANIZATIONS

Lackowanna Tecchers! Federation -

gole bargaoining agent for the professionel teaching personnel
Lackawanna Women Tecchers! Association -

social membership open to all femnle professional porsonnel
Schoolmoster -

membership for male stcff members
Lend Teachers! Organization LT0 -

for teachers having teams in the E.P.D.A. program
Administration Council
A curriculum council hos been active for many yecrs and is comprised of
teacher representotives for every school, This helps determine policies

related to curriculum plonning and implementation.




CLUBS

1. Active political clubs (Democrats, Republicans, Liberals, Conservatives)
in 211 words |

2. American Legion |
Mctthew Gleb Post #1477 1965 Abbott Rocd 825-3733

3. American Legion Post #63 1Ll Kirby Avenue
L. Arabian
S. Centro - Social Mexicen Club 51 Ingham Avenue 825-9848

6. Crootion Catholic Union Lodge 250 West Elmview Avenue
7. Dom Polski Polish Home Associction

283 Ridge Rood 825-9,08
8. Galonti Association =~ conducts local telethon
9. Hilltoppers Club
10. Knights of Columbus =~ Fcother Baker Council

2842 South Park Avenue 825-5150
11. Leckowanna Crown Club, Inc, 1254 Electric Avenue 825-9935

12, Lockowanne Joycees 727 Ridge Road
13. Limestone Club 715 Ridge Road
14. Marine Corps Lecgue 1775 Electric Avenue 825-9071

15. Mcsonic Temple Lodge #0887 (F&AM) Chopter 502 (OES)
| 692 Ridge Road 825-9452
Joppa Lodge #27 36 Ridge Rozd 825-9427




16,

17.
18,
19.
20,
21,
22,

23

Puerto Rican Frcternity Club Inc.
349 Inghom Avenue

Roland Wildcats Inc. 86 Milnor Avenue
Square and Compcaas Club 36 Ridge Road
Spanish Speaking Self Help Group

Sponish Velfare Association 229 Pidge Road
Vagabonds - an athletic cssociation
Yemenite Benevelent Association
109 Ridge Road
V,F.W. J.B. Veber Post #898 2909 South Park Avenue

a0

825-9197
825-9l72

8220501

825-9653




COIMMUNTITY SERVICE AGENCIES

puker Hall ) - Martin Rood
CAO - Commmunity Action Orgenization Erie County Inc,

146 Ridge Rozd
Catholic Chavities 16l Ridge Road 822-6877
Chanber of Commerce 727 Ridge Road 823-66L1

Citizens Federation of Lackewonno
Cooperative Urbon Extension Center
Erie County Family Service Society

585 Ridge Rocd 823-2531
Friendship House 26l Ridge Road 823-0831
Goodwill Industries 179 Ridge Rood |
Human Relationa Roard Lockawanne City 4
Legal £id Society 281 Ridge Road 8247450
Our Iady of Victory iomes of Charity

790 Ridge Road
#ianearch Burezu Lockowanna City i

Maria Goretti Home Mortin Road




GOVERIMENT AGENCIES

County Heclth Deportment Nursing Division
609 Ridge Road 823-0889
Erie County Department of Health 33 Wilkesbarre Avenue  823-0131
ond two branches in the first ward _
Fire Department to report a fire 823~0211

Lackawanna Public Library 560 Ridge Rood 823-0632
(branch of Erie County) (see appendix for schedule)
Lackawonna's U.S. Post Office 683 Ridge Road 842-2818
Msthadone Center 37-36 Wilkesbaree Avenue
Municipal Housing Authority 216 Steelawenno Avenue  822-44555
52 Gates Avenue 823-2551

New York State Division of Employment
615 Ridge Road 822-0L46
Police Department City Hall 714 Ridge Road 822-4900

Recreation Depcortment, Relph Ualanti ~ City Hall |

714 Ridge Road 826-1555
Vetercne Agency | 714 Ridge Road Fm, 219  826-4555
Youth Buresu, Police Departmont  City Hall | |

714 Ridge Koad 822-4898 '




Apostolic

CHURCHES

True Church of Our Loxd Jesus Christ

Faith Apostolic Assembly
Baptist

First Baptist Church
Second Baptist Church
Ebenezer Baptist Church
Mt. Olive Baptist Church
Presbyterian

Magyar Presbyterian Church
Bethel Presbyterian Church
Roman Catholic

4O Ridge Road 825-8941
30 Ridge Road 825-399L
320 Ingham Avenue 826-06L4,6
18 Church Street R26-19L0
195 Ridge Road 823-2586
72 Wasson Avenue . 825-1257
AN
330 Ridge Road 823-9250
682 Ridge Road 823-68L4

Assumption of the Blessed Virgin Mary

80 Steelawanna Avenue 822-9683

Our Lady of Perpetual Help (Hloly Ghost) Ukranian Church

154 Wilkesbarre Avenue 826=4318

Our Lady of the Scared Heart of Jesus Croation Chv+och

St. Anthony's Church

St. Barbarats Church

St. Hyacinthts Church

St. Michael's Church

Our Lady of Victory Basicilica
Queen of All Saints

108 Ridge Road also at West Emview & Abbott Rds.

306 Ingham Avenue 8230782
551 Ridge Road 822-3470
257 Ridge Road

Electric Avenue & Warsaw Avenue
Ridge Road & South Park AVenue
216 Ridge Road

prapes
S
Ch




Other Demoninations

Sedut's Home Mission Church of God Ine. Christ Ch-rch

105 Ridge Rood
Roland Methodist coiner of Roland Avenue & Johnson Street
St. Stephen's Scerblan Oxrthodox Church

177 Weber Road 824-2249
Jehovah's Witnesses (Lockawonna Study)

10 South Fisher Road, Vest Seneca
St. Mork's AME Zion Church 108 Dona Street 825-3810
lloly Trinity Church (Polish National)

39 Pulagki Street 823-1132




PURLICITY
Cablevision Channel 10 3260 South Park Avenuse | 8236662
Lackawanna Leader 951 Ridge Road 822~4700
* (weekly paper) | |
Front Page 2703 South Park Avemue  823-8222
(weekly paper)

Buffalo Courier Express 785 Main Street, Buffalo B8L7-8700
Buffalo Evening News 21l Main Street, Buffelo 856~3333
SHOPPING

Local merchantes - variety of speciélty ghops .
Abbott Road Plaza

Southgate Plaza

Many other possibilities within short driving distance

Many discount type stores within cloge range




SOURCES OF ADDITTONAL INFORMATION
Curriculum Guides as issued by the district and the state
Differentinted Staffing Patterns as developed by each lead teacher
Directory of Commmity Services of Buffalo and Erie County
Published by the Commmity Welfare Council of Buffelo and Erie County
Disciplinery Code
Dress Code
Evalustion of General Behavior, Quelities, and Competencies to be used for
Evaluetion of 2ll three phases
Friendship House - & pamphlet expleining the progrem ot 264 Ridge Road
Galvin, Themas A - Fether Beker and his "Our Lady of Victory Charities"
Green Book
Local History Materials cvoileble in Public Librery
Moster Professioncl Agreament between Lackawenne Teachers! Federation
and the Board of Education
Modules for each phase
Objectives for each phnse
Polk's Buffalo South Eestern Suburben Directory
Student Tecching - a Handbook and Guide for Student Tenchers of all
College Divisions - Published by State University Colloge at Buffalo
'Undergraduate ‘Urbon Teacher Zducation Progrem - brochure and applicotion
which briefly outlines program
UeUeToEcP+ Book ~ proposcl for E.P.DeAs funding submitted to New York State
Education Depertment by Jemes H. Youngs Education Director, March 1970




" SCHEDUILE
LACKAT/ANNA PUBLIC LIBRARY

560 Ridge Road
. 823-0630
N Winter Sumer (June, July,August)
Monda:y 10-9 10~9
Tuesday 10-9 . 10-9
Wednesday 10-9 10-9
Thursdey Closed 10-3
Friday 10-6 10-6
Saturday 10-3 Closged
Sunday Closed Closed

Your librery card mey be used in any library in Erie County
You may return your books to eny library in Erie County,




